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VISION STATEMENT

The Ad Hoc Diversity Committee is
expected to be a resource for FAME and
its members on diversity and related
topics and/or issues.

MISSION
STATEMENT

The Ad Hoc Diversity
Committee supports the
FAME Organization; and as
such, it will provide its
members with general
information on topics and
Issues related to Diversity
in the form of focus areas.
These areas will be
reflected in a basic
framework that can be
used as a tool for further
discussion andy/or decision
making.

The committee is
ultimately shaped and/or
driven by the changing
needs of the organization
and its members.
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. . 1 : the condition of havin
Diversity defined o peing composed of -
differing elements :
Is this definition enough for variety; especially : the
you? inclusion of different

types of people (such as
people of different races
or cultures) in a group or
organization programs
Intended to promote
diversity in schools;

2 : an instance of being
composed of differing
elements or qualities: an

instance of being diverse;
A Adivercityvy of oninion



Not enough...

"Defining adiversity requires diverse
thinking. Your typical dictionary definition
Is so simplistic and superficially used; it
lends no depth to issues In our current
society or social agenda. And because of
this, there is an assumption that users of
the term--understand it's meaning and
purpose. It Is a concept that requires one
to think deeply or at the very least,
consider its application.”

(M. O'Brien,
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How does our leading National Library
organization define Diversity? (ALA)

Diversity can be defined as the sum of the ways
that people are both alike and different. Visible
diversity Is generally those attributes or
characteristics that are external.

However, diversity goes beyond the external to
Internal characteristics that we choose to define
as invisible diversity. Invisible diversity includes
those characteristics and attributes that are not
readily seen. When we recognize, value, and
embrace diversity, we are recognizing, valuing,
and embracing the uniqueness of each |nd|V|duaI

(Adapted from National Education Association)



http://www.nea.org/tools/diversity-toolkit.html
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FRAMEWORK: Focus
Areas

The following Focus Areas were considered after our
review of the survey. Other related subtopics crept up
in our collective conversations and informal research.
These led to deeper discussions about FAME and
diversity from the top-down; past to present; and how
we can contribute to the future of FAME to insure that
we are a more diversified and inclusive orﬂaniéatiopl.,
caacrsnip

Membership
Library Schools
. “ Programming
Best Practice
Our Schools--Our Shelves




Who are FAME’
Leaders?

Is it diversified?

Are there limitations?

Leadership

President Elect: Julie Hiltz
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Leadership by School Type
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Leadership by School Level

Other
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Middle
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Leadership by Years of Experience

6-10 11-20 21-30

W Teaching ™ Media Spedalist




Leadership by Race/Ethnicity

Hispanic or
Latino, 1

White, 26

m White = Hispanic or Latino




Who are our
members?

Membership

President Elect: Julie Hiltz

A More Diverse FAME: What could be done by FAME to
encourage a more diverse membership 7
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Members by Years of Experience
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Reaching library
students and library
schools:

Where are USF and
FSU in this
endeavor?

A More Diverse FAME: Do you believe the population of the
profession of IS
representative of the students we serve?



USF Statement

N. Taylor and D. Austin, active FAME members and faculty.

The USF iSchool is committed to growing the diversity of the
library profession. We approach this goal in a few ways, not
solely in terms of the number of students or faculty representing
certain racial or ethnic backgrounds or gender identities, but as a
matter of principle in our commitment to enhancing the
workforce and fostering understanding within the diverse
communities librarians serve. Specifically, here are a few of the
efforts we've made in some key areas:

Recruitment: We regularly make presentations to Florida school
districts and at state conferences to present the educational
options we offer, including our certificate program and the MLIS,
in the hopes that we might reach students who are unaware of
the benefits of the graduate program.



Scholarships:

We have a few scholarships designed to assist students with
the financial burden of a graduate degree. Two that are
specific to youth services and school libraries are the Johnie
Key Thomson scholarship and the Patricia Andrew Cone
Endowed scholarship.

The latter award is specifically designed for students coming
to the profession later in their careers. We also support
students' applications for outside scholarships, such as the
ALA Spectrum scholarship and the Sandy Ulm Scholarship
through the Florida Association for Media in Education
(FAME).



Enrollment and Course Content:

We have a cross-section of students from not only diverse racial
and ethnic backgrounds, but also diverse economic, career, and
age groups. Professors encourage students to use their varied
experiences in online class discussions and assignments.

Our courses also emphasize diversity of users and the need for
cultural competency skills in this profession. The course topics
and activities cover varied areas such as programming for
youth, media and other technology, literature, administration,
and other areas to prepare our students and those supporting
diverse populations.

James E. Andrews, Ph.D. | ASsociate Professor of Information Science
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Are we including diverS?
titles in our reading \
programs, ‘

(l.e. FTR, SSYRA, SSYRA o = )

Jr., etc.;

Programming

Committee Chair: Maria G. O’'Brien

A More Diverse FAME: Do you feel FAME' s book award

programs (SSYRA Jr., SSYRA 3-5, SSYRA 6-8, and Florida Teens

Raad) Frraata Aivvarca lictce?






SSYRA, Jr. and SSYRA 6-8

Statements & Reponses

Adopted AASL' s Strategic Plan Position Statement on Diversity in the
Organization 2009

Diversity is an integral facet of the American landscape and it permeates all professions
including ethnicity, nationality, race, culture, religion, gender, sexual orientation,
socioeconomic background, mental and physical abilities, learning styles, values, and
viewpoints enriches the school.

In this setting, diversity provides rich opportunities for school librarians in collaboration
with teachers and administrators to create meaningful learning experiences that foster
cultural competence, sensitivity appreciation, and respect for differences in the library
and classrooms. A persuasive benefit of an inclusive environment is student success and
empowerment.




Besides recommended books; how else do
you choose books for review? Where do
you get your lists of diverse titles?

SSYRA uses the following resources to find
books for the master reading list: Publisher
emails; Blogs (authors, publishers, noted
librarians); School Library Journal and other
reputable journals; Net Galley
https://diversebooks.org/fall-fundraiser-
2018/ as well as their hashtag; searches

within Mackin/Follett- topic and publication
Aata



https://diversebooks.org/fall-fundraiser-2018/
https://diversebooks.org/fall-fundraiser-2018/

s it required that one or more diverse
titles be included on your final state list?

We do not feel it needs to be stated. If we
are truly representing all of Florida, we will
have diverse books on the list. We feel that
making it a requirement will make it seem as
some books are on there as the “token”
diverse book as opposed to a book being on
the list for merit.

Note: Proposed addition to by-laws or handbook for
SSYRA to include “The SSYRA books will be
representative of the students in Florida” or something
to that effect (ie Books reflective of Floridian students)



Florida Teens Read (FTR)

Statement & Responses
@ Besides recommended books; how
wiiie | else do you choose books for
2.\ reylew?
. %'o We considered for FTR, a book has to
\\ : have been published within the last two
| years

 Each book also has to be a standalone or
first in a series.
| * We consult Goodreads, School Library
Journal, Epic Reads, and various “Best of”
lists to decide what titles to review.




Where do you get your lists of diverse

titles?

We consult book award lists (Stonewall, Coretta
Scott King, Pura Belpre), We Need Diverse Books,
Queer Books for Teens, Disability in Kid Lit, Africa
Access Review, efc.

We also follow many YA authors on Twitter and
get recommendations for diverse new releases
from them.



Is it required that one or more diverse
titles be included on your final state list?

It is not explicitly stated in our by-/aws, butitis
definitely an unstated rule. Throughout the year, the
committee chair checks the Long List (and later Short
List) to check for diverse titles and reminds committee
members as needed to pick up more diverse choices.

When we meet in April to narrow the Short List of 75 to
the final 15, we use a variety of strategies but
throughout the process, we check to ensure several
diverse titles are included. Our ultimate goal is a well-
balanced list that includes titles that appeal to multiple
ethnicities and genders.




What are your collective opinions or data
driven answers to assure our members
that we are diversified in this capacity?

This year’s list includes several diverse titles (The
Belles, The Hate U Give, In Other Lands, Love, Hate
& Other Filters, Want, My Sister Rosa).

In examining the lists from past years, it is
apparent that the committee has made

considerable progress in including more diverse
titles each year.




FAME presents:

Authors and more...

Elizabeth Acevedo, Author of
Poet X and Beast girl & Other
Origin Myths

Bring Bilingual Books to Life and
the Puerto Rican heritage
Cultural Ambassadors Program.
Raquel Ortiz, author

Jenny Torres Sanchez, Author of
Because of the Sun and The Fall of
Innocence

A More Diverse FAME: Would you be interested in

literature in order to stimulate dialog and understanding?



The Teaching
Tolerance Reading
Diversity Checklist: A
simple audit

Best Practice

Committee Chair: Maria G. O’'Brien

A More Diverse FAME: Should school librarian
at every school (rural and urban) promote
diverse books in an effort to cultivate an interest
in cultural diversity? What are the specific steps
they can take to do that?




An Activity in Best Practice

What percentage of your collection should be defined as
diverse? If you don’t use an established list, how will you
determine if the book is diverse?

Most School Librarians will purchase books from a suggested list
of Diverse titles, but could you comfortably determine if a
specific book meets this criteria?

How do you determine the extent of equity, diversity, and
inclusivity in your collection.

Using a Rubric to assess a book in your collection, (e.g. Teaching
Tolerance’s Reading Diversity). An attempt to apply a tool for
this purpose and as a Best Practice.



READING DIVERSITY LITE (TEACHER’S EDITION): A TOOL FOR SELECTING DIVERSE TEXTS
Use this checklist to enhance reading diversity in your classroom.

Title Author Grade level Lexile score

L What voices does this text include in terms of race, ethnicity, gender, class, age, ability, religion, place, immigration status or LGET identity?
Do the identities or experiences of the author(s), illustrator(s), character(s), speaker(s) or narrator(s) contribute to students’

diverse reading experiences? YES T HO O
2, Dot this text accurately reflect lived experiences in terms of setting, characters, speakers, events, language and illustrations? YES O HO O
A Consider the author’s attitudes, beliefs and point of view. Do they promote inclusion and equality? YES [ NO O
4. Dwpes the content perpetuate or rely on sterectypes, generalizations or misrepresentations? YES O NO O

(Mote: A text may address a stereotype without relying on it.)

5. Consider the gaps and silences.
Are certain people or groups left out or given only a silent or insubstantial role? YES [ NO B

Are pertain questions or issues related to the topic omitted? YES O HO T

6. Does this text pair well with other texts that students encounter at school, home, in the media and through cultural transmizssion?  YES [ HO O

7. Consider the historical, social and cultural context in which the text was written. Is the text relevant now? YES O NO O
&. Does this text mirror the identities and experiences of my students? YES [ NO O
O Might this text be a window into the identities and experiences of people whose lives are different than my students” lives? YES O NO IO
10. Does this text connect with the interests and concerns of my students? YES O NO O
11. Does this text relate to and build wpon the knowledge my students bring with them? YES I NO O
12, Do this text work toward goals within the four domains of anti-bias education:
Identity: Promote a healthy self-concept and exploration of identity YES O HO O
Diversity: Foster intergroup understanding YES O HO T
Justice: Raise awareness of prejudice and injustice YES T HO O
Action: Motivate students to act by highlighting individoual and collective struggles against injustice YES O NO I

L. How might this text motivate, engage or enable my students?

I'will use this text in my instruction to |indicate task].

I'will mot use this text in my instruction because |indicate reason |.

Q TEACHING TOLERANCE

talerance.org/reading-diversity UPDATED 1.E2.18 e —



Sampling of Questions on this
Checklist:

What voices does this text include in terms of race,
ethnicity, gender, class, age, ability, religion, place,
immigration status or LGBT identity?

Consider the author’s attitudes, beliefs and point of view.
Do they promote inclusion and equality?

Does the content perpetuate or rely on stereotypes,
generalizations or misrepresentations?

Anti-bias education: Identity, diversity, justice, and action






Feedback
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Making a connection to
book titles we can use &
connect it

Teaching Tolerance Reading Diversity (feedback)

I think a list of diverse
books based on current
topics.. gender, family

diversity, race...

Diversity for Library

Reading levels, subject
matter, reflecting
community

ps consider a tool like

Own Voice

Little More in Depth of
the Diversity Lite Paper

ld like to spend more time

the Diversity Lite

Give a more detailed
explanation for group

discussions

maybe we can create a list
of best books for diversity

at each level

Finding books for
collection that do not
always show minorities in
despair.

v

Suggestion:



https://padlet.com/daytonalib/Diversity_Webinar

A Diverse Collection

Committee member: Marianne Dolce

A More Diverse FAME: Do you feel equipped as
a school librarian to serve students of various

ethnic and religious backgrounds? If not, how
can FAME do a better job serving your needs in
this area?




Nurturing Empathy : :
through Multicultural Learn how to incorporate multicultural

diversity into library programming and
how to select high quality materials to
diversify your collection.

Literature and
Programming

In the School Library
TBA




The Next step...

We endeavor to have
additional discussions
at the leadership level
to determine
guidelines and
approach for
continued work on
this topic.

Please provide
feedback, suggestions,
and
recommendations; or
provide input for
future of the Ad Hoc




FEEDBACK

http;&it.ly/zAGySri



Contact

Information
Maria G. O’ Brien

mgobrienlib@twitter.co
m

Julie Hiltz
juliehiltz@twiiter.com

Marianne Dolce

Thank you!


mailto:Daytonalib@gmail.com
mailto:Juliehiltz@gmail.com
mailto:mdolce@Volusia.k12.fl.us
mailto:mdolce@Volusia.k12.fl.us

AASL STANDARDS ¢ ®

Diversity can potentially exist in any of the SIX ASSL
Shared Foundations: Inquire,  Include , Collaborate |,
Curate, Explore, and Engage.

INCLUDE:

Demonstrates an understanding and commitment to
inclusiveness and respect for diversity in the learning
community.

COLLABORATE:

C: Share, 2. Advocating and modeling respect for
diverse perspectives to guide the inquiry process.
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